PRE-HEARING - WOOLWORTHS INTEGRITY TEST
Result: Failed — Woolworths Group Executive and Board of Directors came at me
with all guns blazing.

Brad Banducci

Managing Director & CEO
Woolworths Limited

PO Box 8000

Baulkham Hills NSW 2153

Title Matter: Fitzgerald, Stephen Geoffrey v Woolworths Limited T/A
Woolworths Supermarket

Section: 5.394 - Application for unfair dismissal remedy

Subject: Application for relief from unfair dismissal

Matter Number:  U2016/14484

Hearing Date: 3" March 2017 at 10:00am

Location: Fair Work Commission, Terrace Tower, 80 William Street

East Sydney, N.S.W. 2010
Court Contact: Lidia Susac Phone: (02) 9308 1825
Email: chambers.cambridge.c@fwc.gov.au

INVITATION TO ATTEND COURT AS OBSERVERS

Dear Brad Banducci,

The above-mentioned court case is in relation to bullying, harassment and intimidation by
Woolworths Manager 2IC Will Lose at the Avalon Supermarket resulting in an application for
unfair dismissal remedy. Your Woolworths representative, in this case, is Ms. Nicole Barclay.

This case exposes unlawful workplace practice by a Woolworths manager resulting in the
decimation of staff morale and multiple resignations from the Woolworths Avalon Store. As
supported by 5 witnesses employed or previously employed at Woolworths Avalon.

This case also exposes forced redundancies and action by Woolworths to avoid making
redundancy payments which, along with the above, contradicts a recent press release. This
brings into question the Woolworths Limited Board Charter in relation to principals, ethics
and respect for the law.

In view of the above yourself, or a representative, are invited to attend court as observers to
find out what’s happening in the real world, the front-line of Woolworths Supermarkets.

A copy of this letter has been sent to each member of the Woolworths Board of Directors and
each member of the Woolworths Group Executive Committee.

Yours Faithfully

Stephen Fitzgerald




